]m HINDUSTAN AERONAUTICS LIMITED
L/ ”A‘ (A GOVERNMENT OF INDIA ENTERPRISE)
- AVIONICS DIVISION :: HYDERABAD
HUMAN RESOURCE DEPARTMENT

Advt No: HAL/HD/HR/TM/BLD/2024 Date: 28-11-2024

Hindustan Aeronautics Limited (HAL), a Maharatna Central Public Sector undertaking, is a
premier Aeronautical Industry of South East Asia, with 21 Production/Overhaul/Service Divisions, 9
R&D Centres and 1 Facility Management Division, spread across the Country. HAL's spectrum of
expertise encompasses Hi-tech programmes involving a number of State-of-the-art technology,
Design, Development, Manufacture, Repair, Overhaul and Upgrade of Aircraft, Helicopters, Aero-
Engines, Industrial & Marine Gas Turbines, Accessories, Avionics & Systems and Structural
Components for Satellite & Launch Vehicles.

HAL, Avionics Division, Hyderabad is inviting applications from eligible candidates for the
post of Diploma Trainee (Electronics) (unfilled backlog vacancy) in OBC Category on Permanent
Basis in the Non-Executive Cadre, to be posted in HAL, Avionics Division, Hyderabad or to any
Divisions/ Offices of HAL / Indian Air force Bases (IAF) Outstation bases.

2. Details of Post / Discipline/ Reservation

Sl. Post Name No. of Vacancies

No. & Reservation Qualification

Diploma Trainee
(Electronics)

Diploma in Electronics &

1 . . .
Communication Engineering

1 (OBC-NCL)

OBC (NCL) — Other Backward Classes (Non-Creamy Layer)

Reservation for Persons with Benchmark Disabilities (PwBDs): PwBDs suffering from not less than
40% of the identified disability shall be eligible for the benefit of reservation. Candidates who wish
to avail the benefit of reservation are required to submit the disability certificate issued by the
Competent Authority in the prescribed format only at the time of document verification.
PwBD Candidates applying to the above posts are required to mandatorily indicate the type of
disability and % of disability in the application. The identified suitable disabilities for the notified
post are as under:

SI.No. | Name of the Post Type of disability identified as suitable

Diploma Trainee
(Electronics)

1 HOH, OL, SDD/SID, SD/SI

Acronyms
HoH - Hard of Hearing, OL — One leg affected, SDD/SID: Spinal Deformity / Spinal Injury with

associated neurological / Limb dysfunction of respective locomotor disability identified for the
particular post; SD/SI: Spinal Deformity / Spinal Injury without any associated neurological / Limb
dysfunction.

3. Essential Qualification:

(i) Candidates applying for the above post should possess regular / full Time Diploma in in
Electronics & Communication Engineering acquired from recognized Institutions/ State
Board of Technical Education under the 10+3 system as on the date of submission of
application. The candidates should have minimum of 60% Marks, in the aggregate of all the
Semesters / Years or corresponding CGPA Ratings /Gradations in their qualifying
examinations.
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(ii)

(iii)
(iv)

(v)

Candidates possessing Qualification in any Discipline/Branch, other than prescribed
qualification, are not eligible to apply.

Percentage Rounding Off is not allowed to arrive at the aggregate percentage.

Candidates possessing qualifications acquired through Correspondence / Distance Education
/ Part Time / E-learning will not be equated with Regular/ Full Time Courses and are not
eligible to apply.

Candidates possessing higher qualifications than the required qualification indicated in the
notification against the respective post need not apply. Candidate pursuing /enrolled for
any other qualifications should mandatorily indicate the same in the application. “All the
Qualifications possessed by the candidates as also Qualifications/Courses being pursued by
them at the time of submitting the Application for employment are to be clearly indicated in
the application. In other words, all the Qualifications already possessed and
Qualifications/courses which are being pursued/currently undergoing are to be indicated in
the application while submitting the same for notified post in HAL”. Candidature of such
personnel who possess higher qualification in the relevant trades/disciplines than the
required qualification indicated in the Advertisement / Notification and who apply for the
post, will be rejected at any stage of the Recruitment or Selection.

4. Age Limit / Relaxation / Concession:

The upper age limit as on 08-12-2024 is 28 years. The upper Age limit is further relaxable by 3 years
in respect of OBC (Non -Creamy Layer) candidates.

(i)

(ii)

(iii)

(iv)

For getting reservation benefits under the OBC(NCL) category, the following are required to
be adhered to:

o

The candidate must belong to Non — Creamy layer;

b. The name of caste and community of the candidate must appear in the ‘Central list
of Other Backward Classes’ of respective state as notified by Ministry of Social
Justice and Empowerment, Govt. of India for appointment to posts under GOI and
Central Govt. Public Sector Undertakings

C. The certificate must contain date of issue and the name of the caste should be

spelled exactly in the same manner as appearing in the central list.

d. The candidate must furnish an OBC(NCL) certificate as per the format prescribed by
the Govt. of India (not older than six months as on 08-12-2024 ) from the Competent
Authority, at the time of Document Verification. The prescribed OBC caste
certificate is at Annexure-A. The undertaking to be submitted by the OBC candidate
is at Annexure-B.

PwBDs: The Upper age limit for Persons with Benchmark Disabilities (PwBD) is relaxable
upto 10 years (13 years for OBCs belonging to the PwBD category). The persons claiming age
relaxation under this sub-para would be required to produce a certificate in prescribed
proforma at Annexure-C in support of their claims clearly indicating that the degree of
physical disability is 40% or more issued by the Competent Authority.

For candidates who had ordinarily been domiciled in the State of Jammu & Kashmir during
the period of 01-01-1980 to 31-12-1989, upper Age limit is further relaxable by 5 years.

Ex-Apprentice Trainees: In case of Ex-Apprentice Trainees, if age bar comes in the way of
the candidate the same would be relaxed to the extent of the period for which the
Apprentice had undergone training, in line with the Apprentices Act,1961.

Page 2 of 17



(v)

(vi)

(vii)

Ex-servicemen:

a) Relaxation in age limit in respect of Ex-servicemen will be extended as per rules. An
ex-serviceman who has put in not less than six months of continuous service in the
Armed Forces of the Union, shall be allowed to deduct the period of such service
from his actual age and if the resultant age does not exceed the maximum age limit
prescribed for the post or service by more than 3 years, he is deemed to satisfy the
condition regarding the age limit.

b) The upper age limit in the case of disabled Ex-servicemen would be relaxed up to 45
years (48 years for OBC categories). The prescribed upper age limit in respect of
disabled Ex-servicemen is additionally relaxed by 3 years for selection as trainees, in
the Non — Executive cadre.

Post Qualification Experience: The upper age limit is relaxable for candidates with relevant
post qualification experience, to a maximum extent of 7 years. Relaxation in age would be
one year for every completed year of relevant post qualification experience, over and above
28 years, subject to a maximum age limit of 35 years. The persons claiming relaxation under
this sub-para would be required to produce an experience certificate issued from such PSUs
/ Central / State Government / Private Sector Organizations indicating the tenure of
engagement. Experience will be reckoned as on 08-12-2024.

Age of the candidate, after all applicable age relaxations should not exceed 56 years for
PwBDs as on 08-12-2024.

5. Place of Posting :

Selected candidate will be posted at Avionics Division, HAL, Hyderabad. However, they are

liable to be transferred / posted / assigned to any place where HAL has the Divisions / Offices / Bases
depending upon organizational requirements. No request for change of posting will be entertained
after joining.

6. Remuneration:

(i)

(ii)

(iii)

(iv)

The selected candidate will be under training for a period of one year. During their training
period, they will draw stipend per month which consist of the minimum Basic pay of
Rs. 23,000/- and Dearness Allowance on basic pay as applicable, Accommodation Allowance
(in case Company Accommodation is not provided).

In addition to the above, the trainees would be eligible for Medical Facilities, Leave etc.
admissible as per Company’s Policy.

After successful completion of one year of training, they will be absorbed in the regular scale
of pay as mentioned below:

Induction Level Scale of Pay
D6 23000-95000

The candidate will be on probation for a period of six months after absorption. Besides Basic
Pay, the selected candidate will be eligible to get other benefits such as DA (Revised
Quarterly), perks @ 25% of the Basic pay, HRA, Incentive, PF, Gratuity, Group Insurance etc.

An annual increase of 3% shall be admissible on the Basic Pay, subject to satisfactory
performance.
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7. Application Fee:

(i) Application Fee of Rs. 200/- (Rupees Two hundred Only) which is non-refundable is to be
paid (exempted in the case of PwBD / Ex-Apprentices of the Division / Candidates sponsored
by Employment Exchange). Applicable convenience Fee and Taxes, if any, over and above
the application Fee will be borne by the Candidates.

(ii) The Steps to be followed by the Candidate for payment of application fee in the Online SBI
Collect mode is as given below. The Candidates are requested to carefully go through the
steps before making the payment of Application Fee:

a) By clicking on the Payment Link provided, page will be directed to Online State Bank
Collect;

b)  Check whether HAL (AVIONICS DIVISION), HAL CAMPUS is displayed;

c) The payment category will be Receipts.

d) You are required to enter the details such as Name, Mobile No., Location, Purpose,
Account No, Amount, Date of Birth, Email ID etc as displayed in the page. Fill all details
accurately and double check the details;

e) On submitting the details, payment page will be displayed. Choose from the various
payment option such as Debit / Credit / Card /UPI/ Net Banking etc and make the
payment.

f) Note — SBI Collect Reference Number and also save the Screenshot after successful
completion of payment as the same needs to be uploaded.

(iii) Application Fee once deposited into Company’s account will not be refunded under any
circumstances, even if the candidate is unable to apply online or due to being ineligible at the time
of applying or rejection of application Online. Therefore, before depositing the application fee,
candidates should ensure that they meet all the eligibility criteria; HAL will not be responsible in case
a Candidate deposits the Application Fee to the wrong Account / multiple payments etc.

(iv) Candidate is required to print the Application Confirmation Page for future reference.
Candidates are advised to pay the Application Fee and also complete the above process well before
the closing date and time and not to wait till the last date to avoid the possibility of disconnection /
inability / failure to login to the Website on account of heavy load on Internet or Website jam. In
case of non-payment of Application Fee and not completing the above steps, the Application will
be incomplete and the same will be rejected.

8. Registration Process:

Before Registering the Application, the Candidate should possess the following:

a) Valid E-Mail id that should remain active till the Completion of the Selection Process;
b) Caste Certificates;
c) All Certificate/Testimonial in respect of Qualification;

d) For Uploading Photograph in the Online Application Form: Photograph must be a
recent Passport Size colour Photograph. The image of scanned Photograph should
be in jpg format and size be minimum 30KB and not exceed 50 KB;

(e) For Uploading Candidate Signature in the Online Application Form: Candidate should sign

on white Paper with pen and scan it. The image of scanned Signature of the Candidate

should be in jpg format and size be minimum 30KB and not exceed 50 KB;

(f) All Details of Employment and Post Qualification Experience
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Eligible and Interested Candidates are required to apply Online Only, through HAL
Website i.e www.hal-india.co.in (Careers Section) from 28-11-2024 to 08-12-2024
(23.59Hrs). No other means/mode of Application will be accepted

9. Selection Procedure

(i) The Selection will be done through Written Test, which will be conducted at Hyderabad.
The tentative date of the written test is 22-12-2024.

(ii) Eligible Ex-Apprentices trained at HAL, TTC, Hyderabad who apply online based on the
communication received from HAL will be called for the written test, subject to their
meeting the notified criteria.

(iii) If the number of candidates with the above prescribed percentage (i.e. 60% & above) of
marks in the Qualifying examination are large in number, the Company reserves the right to
decide the cut-off percentage for calling the candidates for the written test, based on the
marks secured in the qualifying examination i.e. Diploma in Electronics and Communication
Engineering.

(iv) Candidates, who fulfil the prescribed eligibility criteria, will be called for written test and
intimation in this regard will be through HAL Website / e-mail. Candidates are required to
attend the Written Test on the date, time and venue at their own expenses, which will be
mentioned in their e-Admit Card. The Candidates have to download his / her Admit Card
from the Link provided in HAL Website (www.hal-india.co.in). Admit Card will not be sent by
Post.

(v) The Written Test will be of 2 % hours duration. The test will be in 3 parts, comprising of
Multiple Choice Questions (MCQs). Part-I will consist of 20 questions on General Awareness,
Part-1l will consist of 40 questions on English & Reasoning. Part-lll will consist of 100
questions in Electronics and Communication Engineering discipline. Each question carries 1
mark and there is no negative Marking.

(vi) Candidates are required to bring Admit Card, one recent Passport Size Colour Photograph
(Not older than 30 days from the date of submission of application) & one of the Original
Photo Identity Card viz., Voter ID Card, Driving License, Aadhar Card, Passport, PAN Card, ID
Card (by Central / State Govt. / PSU for their employees), ID Cards (by Govt. Agencies
authorised), ID Cards (by College/ Institute where last studied) along with Xerox copy of the
Photo ID Card self-attested, to prove their identity before the Invigilator, failing which they
will not be allowed to appear for the Written Test.

(vii)Selection of the candidates will be done based on the Marks scored in the Written Test only,
in the order of Merit.

(viii) Final selection will be made on the basis of performance in the Written Test. Candidates
who qualify in the Written Test will be called for Document Verification in the order of
merit. The number of candidates called for Document Verification will be limited to the
number of Posts notified . Inability of the candidates to produce the requisite documents
at the time of document verification shall render them liable for non-consideration of their
candidature. No undertaking for production of documents in respect of eligibility criteria
with regard to age, qualification & experience on a later date will be allowed.

(ix) Engagement of selected candidates is subject to verification of Caste (wherever applicable)
and Character & Antecedents from the concerned Authorities, as per the Rules of the
Company. The candidates should bring all the relevant original certificates / testimonials
etc., along with one set of self-attested photo copies in support of educational qualifications,
experience, date of birth, caste certificate (In Central Govt. format),disability certificate;
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Experience and other certificates as per advertised eligibility criteria etc., All the relevant
and required documents as per the advertised criteria will be scrutinized during document
verification stage and those candidates who are found to be meeting the advertised criteria
will only be considered for selection. Additional candidates will be called for Document
Verification in the order of merit till such time the number of candidates qualifying in
Document Verification process is equal to the posts advertised.

10. Medical Examination:

(i)

(ii)

(iii)

(iv)

(v)

Candidates qualified in the Document Verification will be issued Provisional Offer and they
(including PwBDs) are required to undergo Pre-employment Medical examination at HAL
Hospital. No relaxation in Health Standards will be allowed.

Candidates should meet the Medical Standards as prescribed by the Company. Appointment
of selected candidates is subject to receipt of satisfactory Medical Report from the
Company’s Doctor as per the Medical Standards of the Company.

The decision of the Company’s Doctor in this regard will be final and binding.

Additionally, in respect of PwBDs, the suitability for appointment in relation to the disability
will be decided on the basis of Reports of the Medical Board attached to the Special
Employment Exchanges for Physically Handicapped and till such time their engagement in
HAL will be provisional. Appointment of selected PwBDs will be subject to verification of
Disability Certificate from the concerned Authorities as per the Company Rules.

On satisfactory receipt of Medical Report from the Company’s Doctor as per the medical
standards prescribed by HAL, Police Clearance report and Vigilance Clearance (if applicable)
from the concerned Authorities, Final offer of Engagement will be issued as per the rules of
the Company.

11. How to Apply:

(i)

(ii)

(iii)
(iv)

(vi)

Applications for the notified posts will be received online. Eligible and interested candidates
are required to visit careers page of HAL website, i.e., www.hal-india.co.in and apply online
through the link provided under Avionics Division, Hyderabad (from 28-11-2024 till
08-12-2024 (23:59 hrs)). No other means / mode of Application will be accepted.

Ex-Apprentices of HAL, Hyderabad will be able to register after due authentication using
their credentials like Apprenticeship ID No, Apprenticeship Training period from & To Date
etc. Any mismatch in the details may result in rejection of application.

A Candidate is eligible to apply for one post only for which he/ she is most eligible.

In case of multiple applications for same post, only the last valid (completed) application will
be retained and the application fee paid for other Registration will stand forfeited.

Candidates are allowed to apply only once and applications once submitted cannot be
altered under any circumstances. Candidates are required to possess a valid e-mail id and
Mobile Number which is to be entered in the Online application, so that intimation
regarding the Written Test, Document Verification, Medical Test etc., can be sent. HAL will
not be responsible for bouncing of e-mail sent to the candidates. They are also advised to
retain this e-mail ID active as any important intimation to them shall be provided by HAL to
the e-mail ID mentioned in the Online application only.

Request for change of Date of Birth, Mobile Number, Mailing Address, Category,
Qualification, Discipline etc., as declared in the Online Application will not be entertained.
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(vii)

(viii)

(ix)

(x)

If the information / certificates furnished by the candidates at any stage are found to be
false or incomplete or are not found to be in conformity with eligibility criteria mentioned in
the advertisement, the candidature / appointment will be considered as revoked /
terminated at any stage of recruitment process or after recruitment or joining, without any
reference given to the candidate.

Any further Information / Corrigendum / Addendum would be uploaded only in HAL website
(www.hal-india.co.in).

The last date for submission of Online Application is 08-12-2024 (23:59hrs).

No application will be accepted in person or by post.

12. General Conditions:

(i)
(ii)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

Only Indian Nationals are eligible to apply.

Applicants serving in Central / State Government / Public Sector Undertakings etc.,(including
candidates engaged on contract basis therein) who are provisionally selected should
produce “No Objection Certificate (NOC)” at the time of document verification from their
employer failing which their candidature will be cancelled and they will not be paid
Travelling Allowance.

Candidates belonging to OBC-NCL Category, applying for the reserved post are required to
produce valid Caste Certificate issued by the Competent Authority in the Central
Government format (Annexure—A) at the time of Document Verification. Date, Time &
venue for Document Verification will be intimated to the candidates who are provisionally
selected in the Written Test via email (in the email id provided in the Online Application
Form by the candidate). The same will also be hosted in the HAL Website (www.hal-
india.co.in);

All qualifications should be from Indian Universities / Institutes recognized by appropriate
statutory Authorities in the Country.

Wherever CGPA, letter grade etc., in Diploma in Electronics and Communication Engineering
is awarded, equivalent percentage of marks should be indicated in the application form as
per norms adopted by the university /Institute. Candidates will be required to submit a
conversion Certificate to this effect from the University / Institute at the time of Document
Verification, if shortlisted /called for.

Any sort of canvassing or influencing HAL Officials, indulging in corrupt practices related to
Recruitment / Selection process would result in immediate disqualification of the
candidates.

While applying for the post, the applicant should ensure that he / she fulfils the eligibility
and other norms as mentioned above as on the specified dates and that the particulars
furnished by him / her are correct in all respects.

Candidates should clearly mention all the details sought in the Online Application Form. In
case of no clarity / discrepancy in the information provided, Application will be summarily
rejected. No communication will be sent to the candidates.

Persons with 40% or more relevant disability only are eligible to apply for the posts
identified for PwBD. Candidates are required to produce Disability certificate issued by the
Competent Authority (Annexure C) at the time of document verification.
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(x)

(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xix)

(xx)

Furnishing wrong / incorrect information or suppression of relevant information will lead to
rejection of candidate and the application will be out-rightly rejected.

Screening and shortlisting for the Written Test will be based on the details provided by the
candidate in the online Application Form. Hence, it is necessary that applicants should
furnish only accurate, full and correct information. If the information submitted is false /
found to be not in order, at any stage of the Engagement / selection process or thereafter,
the candidature of the candidate will be summarily rejected / cancelled.

Appearance of the shortlisted candidates in the Written Test is provisional and it does not
entitle them for any claim for the post. They will be treated as debarred ab-initio at any
stage of the selection process in case they do not fulfill essential eligibility criteria. HAL's
decision in this regard shall be final. The decision of HAL in all matters relating to eligibility,
acceptance or rejection of applications, mode of selection, conduct of Written Test, etc., will
be final and binding on the candidates.

HAL reserves all the right to cancel / restrict / modify the notification criteria /recruitment
process and / or the Selection Process there under, without issuing any further notice or
assigning any reason whatsoever. The number of vacancies can be modified as per the
discretion of the Company.

Shortlisting of candidates for the Written Test will be purely provisional on the basis of
details furnished by the Candidate in Online Application without verification of Age,
Qualification, OBC - Non Creamy Layer Category/ PwBD etc.,) of the candidates.

Mere meeting the conditions of the Notification by the candidate (s) will not automatically
entail them to be called for Written Test / Document Verification /Selection and
Engagement.

Applicants having work Experience in PSUs / Central / State Government / Private Sector
Organizations are required to submit an Experience Certificate on the letter head of the
Company. The letter head of the Company should have details of the Company. Candidate
having utilized the age relaxation will not be issued with the provisional offer without
producing experience certificate in the letter head of the Company. Experience certificate
must contain the Date of Joining, Date of Leaving, Designation etc.

Engagement of selected candidates is subject to receipt of satisfactory Medical Report from
the Company's Doctor as per the medical standards prescribed by HAL, verification of Caste /
Disability Certificate (Wherever applicable) and Character & Antecedents, Vigilance
Clearance (as applicable) from the concerned Authorities, as per the Company Rules.

Necessary information regarding the selection, written test etc., will be hosted on HAL
Website www.hal-india.co.in from time to time. All correspondences to the candidates will
be made via email on the e-mail id provided by the candidate in the online application. No
other method of communication will be adopted.

In case of any particular clarification, candidates can write to HAL, Avionics Division,
Hyderabad at rect.hyd@hal-india.co.in or contact us 040-23822231/23822235. No other
method of Communication will be entertained.

Court of jurisdiction for any dispute / cause will be at Hyderabad.
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Note for Candidates:

i) It may be noted that the information posted in HAL Website only are considered authentic.
Accordingly, candidates may please note that Career opportunities in HAL shall be explored in HAL
Website only.

ii) Candidates should be alert of fake e-mails, Whatsapp messages, SMS and other such fake
communications received and should not make payment with any Individual / Agency for securing
employment in HAL. HAL reserves the right to take legal action against those fraudsters.

iii) Candidates are requested to click the acknowledgement button in the Home page of the online
application form confirming that they have gone through the “Caution Notice” before filling up the
online application on the HAL Website, otherwise the system will not allow to submit the online
application.
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AU | SR B3 @1 fafy g anfew ik wifa &1 a8 der S ave forar
ST 1R o o ekl it o ferar g1
> THU-TE H SR ®4 Bt fafy g =nfee oiR wifa &1 A 3l It @Re forar
ST 1R o o ekl it o ferar 31
> Rl B TS AU & T h% WBR & UReT H el WRIBRT gRI
SR 9y STERIN(EATEd) THI-UF (S foHie 08.12.2024 &I & A I RAT 7
8)) TRdd 1 g FRuia SRR S sHTor-us SrgerEe-T W gl off o
31l gRT S gaHeY a1 ST 8, SU®T URey Srge-d-at R g

i)y  Hewygdtdl : ST famaid ae afeddl [(esygdis)) & e Hut omg W & 10
T I (iesgare! AU T Hafdrd 3f.S7/315ST. & fog 15 a¥ 3R 3% fow 13 o)
3 ? | 39 IU-U1 & dgd g A § Fe &I gral B a1 AfRTdl Bl (U aral b
T ¥ Fuffea et & T Jamr-ua S 9ed WieR gR SRt faar T 8L ud
m@mmﬁwwﬁmwﬁ%wmaﬁ%ﬁM%mm

|

iy o 3 Fdf 01-01-1980 F 31-12-1989 BT Al & TR THIG: T TG HIHR I &
Yo 8 g, 3% forg Ut oy W1 | 5 a9 o1 ge < st

(iv) d- orifew wikief: gd- orifew wlRkigsii & umwa #, afe snaxffet omg It ore st @
I g Srfefag & oy, fR1g] gRT URIE Tt R @1 37afd deb g ol Sedil |

(v) Haqdﬁlﬁa
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(vi)

(vii)

@) Yayd I, 87 Tu &) IeRd J18f & 1 § U ©: A & FR-aR 9d1 &1 §,
DI TH a1 B Ay B IUD! dRddP Mg ¥ geH &I AT af Sl 3R afg
uRomt emgue a1 Jar 3 for FufRa et amg dwr @ 3 98 4 ifdes T R, A 39
3T AT Taieh Tt DI YR HRA aTa THT ST |
@WWW%WﬁM&T@Wﬁ%H@WGﬁ@?&W
(3193, & e 48 Tv)) | fawari Ydgd SFe! & Jey § HRAUAHaQR aif § Uikig & =
o 7o g Fuiia Sust emg dimn 7 3 v ot sifafved ge g B

Il U U=ETd Syd: UNIfTS argdt & §16 & Sy ara snalial & forg ot
g AT H Sifipan 7 98 &t ge ot gt 28 98 ¥ 3w URife Ivgdl & aig &
3IHT & Ud® ol 98 & W 3y & U a¥ & Fe of e, o ffread 3mg AT 35
Iy & 3 gt 3 IU-URT & I8d B BT GI1a1 B dTd ATl Bl Fgfad DI Safdy
ST W 1.3/ Do/ I8 WHR /MGl &7 & G § SR SFgHa THIU-U G
BT BN | 3IHT B TUHT faidh 08.12.2024 & YR TR 1 ST |

Tt @] 3 Be & q1g et 3y foAid 08.12.2024 &l Hesgala! & forw 56 o
3R 3= o forg 55 oy F eifdes gt gt =nfRul

5. aHTdl BT VI

Tafd sigdff ® ufewfen guET, Taued, gexiee W oA fhar S quy,

WEAHD AW HAS & YR W 39D fhdl W -E R UG toweg & ot o
YUNT/SRT/89 6l RIFIdRd/d1d f5ar & bdl g1 PRIYR TGl B & d1e q-Tat R H
URadH & RIY DI WIGR a! fbar S|

6. TR

(i)

(ii)

(iii)

(iv)

(v)

Tafd sl T 9 & forw uRreromei= g1 uliemr safd & 9 ufa aw gfie & u=
B SR %, 23000/- HT YAdH o - U8 Hd I IR AR He s el adT SMTar Hdl
@fe Ut STary 781 faan ST § o) =nfhe gl

JURIG & ATl UiRIE] Hu-T i & 3R o] Fafben gfaenahi, siaeanrr afe & U

&l

TH 9Y & TR0 & qhadgad SHE R 36! AEfaied Fafd aaae o
Sraferd faar S

ydf TR JaTHH

D6 23000-95000

g AT & URaATd ©: 118 & forg ufkdiensi= @7 | 9afd sraeff ga daq & sraman
d HEMS Ha (qHTE! YR R URad), Jd dd- & 25% 1 & W faiendl, Afds.,
YT MR, 4., ST, U o1 311G o T gl

oS HRITTSIGA g IR Jadd= § 3% aTftd da-gfa & Sat|

7. 3ATAE Y[ED:

(i)

(ii)

YT BT 3HTde Yo & U H 200/- IUY (HaAd &l I $0) HT YA HAT R (Sl
ay Tg! fparemem| (fGaiv)y Tauud, gaviEig & yd uRigsh / AR b gRI
uriford srafdfal & forg simdes Yo d Fe ) SHdad Yoo o Sl Ar ol Yeh
IR IR, S PIs 8, rafial gr ag far sem|
&mmwaﬁ&nﬁaoﬂae%ﬁ&naﬂwaawaama{mﬁmwaﬁ
qrd TROT 1 3T TN 1 Saffal @ SrRiY 8 fh 9 efae Yed &1 YITaH o34 3§ Ugd
fraffad =xol &1 & 9 Ug:
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&. AU T yirdr R W o H ¥ U $fiars Re d& page R HERd 8

SITQAT;
9. S for o Tauud (Ufaare UHTT), TIUd iy Uefid g
T, e foft e gntt
Y. 8 IR Ueiid f3aror S 9, HieTsd e, USiaxur T2, S04 sMEet 31 ast
HAT BT 3R Tt faaRur Tt-Tgt HRAT G AT faaRun &1 GIaRT 51 63,
&. oo gafiie exA R, YdE g8 Uerid ghm fafts i faswen S Sfae /
hieT / BIS / qUISTE / e ofdh anf B ¥ g 3R YT 1|
T YIaH & oI THeies dade def @ e B 3R whiawie Wt § wife
JGD! YIS HAT BHI|
(i) U & Wd T Uh aR 547 fbar T1 3rde Yoo bt Hf aRfRufa o gy =8t faan
STe, Ho g onaff SffAemsT sfdeT & # SrHY Bl AT MTded HRd IHg AN gl Al
HTTATET 3MTde 3REIPhd 8l A, 3MMde e o A 4 Ugd, i &1 ag gAfdd
HRAT AR T fob o Wit U1 AFE St &l IR d_d ¢, fe g 31l Tad @Md & 3H1de Yo ol
BRI § / P YT Bl 8 3 ol TIUUe SR g 8Tl

(v) ol ot ufowr & dguf & forg simde gfdexur gy &1 fiie o siaxas g | sraflial &
TATE < St & T 9 3fde Yew &1 YITdH & 3R SWRiad Ufehar &1 3ifad fafy oik wg &
Ugd I Y 3R Ze3-¢ W HRI A1 IT dadTSC O & HRUT JaHTSE TR AN 39 B | &
/ fawad &t YU ¥ 999 & e sifam fafy o uiien 9 &¥ 1 3mde &b &1 Y 9
P 3R IWIFd WUN B QT T H B R & emdea iR 7 S iR 3/
SRAIPR B fear S|

8. Usie~uT Ufhar:
()  3mded Usiiepd B3 1 vgd, nadf & ur FAufafeaa g afew:

®. 9Y 3-0d 38! Sl 99 Ufehar T 8 do Withd I8! A1ty

@, SIfe/SHSTTd 9HT0T OF;

. Igdl o SaY § gt gHT0T uH/u=ies;

Y. AT aed-Ud H Hiel 3Udis HI- P o4 8T &f BT UHHUIc BR B
TfiF wiel A1fgu| B4 far T BIeRT® jpg UREY | 8T AT 3R I
3THR 30 KB T HH 3R 50 KB T 3HfAb el g AT

. A e uA H g & gxier uds a3 & fag: srgeff

7. et 3l & Ih4 fhT 7T gIER B B jpg URET H B 1T 3R I7HT
3THR 30 KB T HH 3R 50 KB T 3HfAb el §H1 AT

B. VMR 3R Adl & 91 & SHIHT BT I fqaron

U3 U4 3og 1l fid 28.11.2024 ¥ 08.12.2024 (23.59 ) A% TIULA dalse
I www.hal-india.co.in (@RI SFIHTT) & ATHH ¥ Had TS 3HTAG B Uhd g | ATde
BT D5 3T AIY/TG(d WIHR g1 b oM |
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9. TG Ufhdr

vi.

Vii.
viii.

forRad uten, S SexraTe & AT B SiTeTh), o wreas Q9o fovdm S|

fafad wen &1 srfaw fafdr 22.12.2024 81

U A BeRieTe § Uik U off U e Taud ¥ W GE & SMUR WR
SHTTATSE 3HTdad 4d &, 370! SYfad AMGUs I $=- W foRad wien o fow gam

ST |
grgar udten § afe SWR Ruilka st &1 ufad 60% Td e ura &3 e sigfay
B W 31D @, T HUN AFd] TET (FaeT-eh! Ud YaR Soi-ad) # fewern # urd
3fpl & YR IR 3raffal &1 fafad wten & fow gam & o ®e sif ufawa 0a &=
BT SHfYPR TTAT B |

fUfd umdr AFds &1 1 S ara srafiaien fafad olien & o g S SR
3 JdY ¥ a1 TauuadauRe/s-Ad & Wy 9 & S| snafiie fafed wien &
fore S-gaw v o Ifcafad fafy, T SR /A R oH Wd & Wd IR IURYd g1
@TITI iy @Wﬁ? (www.hal-india.co.in) H %Q g NG R RIRCERCE]
SI3AIS HRAT BRI | YA UF ST gRIT ! Holl STE|

fafaa udtem 2 » °9¢ Pt 3afy Pt grM| udem 3 urn & BN, o agfddbedia Uy
(i) A g1 Y-l § W SR TR 20 U 81, Y-l F 3i¥sh 8fR a
TR 40 U BN | HFT-11 H Tefda fawg w100 U8 11 Ud% Uy & forw 1 3 g 3R
PIg THRIAD 3 81 grT|

3ffat o e & THer -t g IIfed e’ & fol Uaw U4, 81 &t &1 Ui
THR BT TN Wl (3HTAGT STH B B (Al F 30 foT T 34f¥% AT ) SR T
Wiel Uga UF S Tl UgaH U, SIRfT AR89y, YR ®ls, UuIe, U9 @re,
UgaH UF (/R WRER/ALIERT U1 HHANRG & g, ggad 1 (RSRY
ToiREl gRT HfHd), TgaH U (Sicrol/ARIM gRI gt 3ifad uerR &1 §) & WY Hial
UgaH UF & W-TId BIcIdbidl amFT avdd g, 3yl Sdiarad uien o do Bt
SHfd 81 & S|

3TFITT BT Ig- Fivadl hH | had foRad URI&T H U 3feh! o YR UR fabar Sime |
fofad oden & AT & enyR W Sifaw wom oo smem fofad odten & Il g9
It ST ATl o HH T XIS AIY- o o el ST | GEdTas JdTa &
forT game o ara sraffaie! S SiftNgfad el &t e (fawa/gofiar) 9@ it
Bl GXaY I & IHT SUfed qearas TRdd dRA B Sgfiaiet srqHeddr &
PHRUN 3! SPTRIATR faaR 7Y fovan Se | a1e &t aRiE § 311y, AT 3R 3Hd
et Urrdl AMG S & ey T Sxarasl URdd B & T DI da-aGd] WIHR o] B

S|

G sifeiRal d sf (ofet off Ary &) ik TRA e ydad & G W € HU b
et & SR Tafd srafdial @ fafad ot Seht snafiat o Qe g sy,
ST, STTf)/SFTetTal/aT/Sm 3R Tuf (FS&guy) (38 IRPHR & UReY H) & g0 §
WY JAUd Wil uicdl & T A & iy It grifiies Tel IEmor us/u=img= 3ife dF
IR, fafud Ul AFCS! & SITuR SfgHT SR 3 JH10r U 3ife | fasfud AFcs!
¥ OR T Urifis 3R 3MTaRgDH SXATAST B! SxATAS JATI TRUT & SR g Bl
ST IR o el it ACST &) QR PR UIT SUW bad I g 99 & fou
AR forar smom sifafkaa siaffal o argdr & H8 § gxdTds JA1d- & fore gam
S &9 d% o q¥das I ufshdr & 3rgal Ui & ara raffal @t dve
fagnfoa uel & sRTeR 7 81 9|
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10. ferforear wfiem

(i)

(ii)

(iii)

iv)

v)

TV I | Ay iwafial el srfaw v Wkt fhar Simeem 3R 3 (PwBD dfga)

m&wﬁqﬁ-ﬁwmuﬂ&nwﬁﬁ|wwﬁﬁﬁéwﬁ
|

il & Hut g1 Fufia fafercr ame! &1 Q1 &1 @nfen| Tafa snafdal ot

afad Ho & ffec aF®! & TR Sl & Sidex A AdvoHd ffdse RUie

T 81 & 31 B

U ISy T HU & Sider HI (vl sifaw ud areEdRy gl

o SfaRed, fesai aafdadl & ama I, fdsairar & ddy I gfad & o Sugddd

%1 fufg TRiR® ¥u 9 fawai afaddl & g IRy IR srfadl § 9 Afsewd

IS 31 RUIE & YR W a1 S SR a9 I TIULA B 3! Hgfad SHfad e

Tafd feaai afdadl @ Fgfag ot & ot & saR defdd sifteial 3

famaiTar oo Ux & AU & S1efi gt

waued gRT FRuia Riferdr ame! & oaR $ut & slaex ¥ Rifear Raié, giem

AR RUIE 3R Faiferd miRieRal ¥ FadhdT Jiasy @fe arLgh &1 Ao T

& §IE, HUH & ! & AR Fgfad o1 sifaw vdra SRt faar siem

11. 3TdeT $A B

i)

iii)

iv)

v)

Vi)

vii)

viii)

ix)
x)

SHTIGfRId Ug & fog sfTaeH SiiFars Ui fd SITad | o 3R S35 1alfal & Tauea
G{QﬁT‘TWWWhaI india.co.in TR Tfaaiey fsdioM, %Waa?ﬁﬁﬁ'qwm

aimwn@rza 11-2024 T 08-12-2024 (23:59 &ol) dd AR 3MAGd HIAT gRTl|

3Tde BT Bl T ATHH / AIS WIDR Tal [T S|

TEUUd, Be]1eTe & qd UfRig 0 UgwH & faavur, gur ufiefdr oSt I, ufkiegdr

Ufreror 31afer anfe Id gu Ifed vHfienRur & STe Uoiaxur & Tt | faavor & foast oft

e @ fadwfa & uRumRaEY 3de 3RAeR far ST godr g |

3t radt I ug & AN 3 w1 & Ui § orges o a8 galfde u=r gl

T ol UG & oI B3 3Mdc AT 9R W Sifad Ay 3mde &) foram S ok 3/

USitehuT o foTT 3raT fasan 7T SraeH Yo Siad BT

YTl B Had U TR TG B 1 AN § 3R T IR ST fHT 7T 31dg H

feat «ft uRfRufa & seen 78 o1 godr g1 siaffal & g e 3y S-AT sMEal 3R

AEd AR BT IS § o 3iTes 3ded H gof fohar oM § , difds fafad usierT,

XA T , fafdre aiemn onfe & R & a1 Uell S 9o | iy &1 9ot e

%%m@ﬁ%ﬁu@wﬁﬁmﬁmlﬁa@ﬁmﬂwﬁ%%éw

$-0d TS B Alhg I i 37 Pis ot Tyl YemT TeNed gRI Had SfiAag

3de # IRad 3- Ad 3set IR g1 & S|

ST 3fde § 9t Sfafy, diegd FeR, S udl, 9ofl, argdr, SHEREE sife 8

giacd & SRIY IR faaR =gt fasar sma|

gfe fordt off TR W snaffal gRT & 18 SSRGS e T 3guf uig §d € ot

faxo & Ifcafad urerar AFcs! & 3y el Ul ofd &, af sl & dis dg fau

fomr, ydf ufear & fad W wRor § @1 il o1 FRIUR T80 A & 9IE, I

IR/ g Y&g/adred | Se |

®is off sifafkad IHeRY/IfSu=/aRRY dad Tauud dedse (www.hal-
india.co.in) TR 3[UdlS fodT ST |

SIS 3MTdg ST B Bt 3ifaw fafd 08.12.2024 (23:5989) B |

PIs Y 3deT TR U A I7 b gRT WIDHR el fhaT S|

12. 9T 20

FHad HRAIG RTINS BT e B & U g
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Vi.

Vii.

viii.

xi.

Xii.

Xiil.

Xiv.

XV.

5/ BRI b &5 & ITHH! 3nfe T YIRA 3HMaeH (Y YR R Fged
St wfgd) S oFfom U ¥ 994 §, 3% Xl ITud & SR U e 3
“S{ATYT THIOT U (THSRN)” URdd BAT BT, ST S| STHIGAR] XE B I SIIaiT
3R I T YT g1 fear e
fet-Teiiee it ¥ "l SR SRfE ug & U smdes oA ard srafddt &
SIS AT & T H% WRBR & TR (30 T) T W& URGRT gRT SR 9y
ST JHIUT-UF TR 3T SHTIRA® ¢ | Sxdrasl 9d- & oy fafy, T ofR ®IF 39
3rafia @ gfera faar smem o fofad ufien o sHfaw =0 @ Tafd € S8 & med
J (3rgdf gRT 3iTesT 3MdeT U3 H UeH & 75 3Ad 3! W) | 39 TIULd d9d15e
(www.hal-india.co.in) TR I B foban ST,
g%%ﬁm%%m@wﬁmwmmﬁmmﬁ
|
wrel +ff Ao feult srufd fewir 39 Saaei-ad Uus SR SeifaiaT # Hiefidig,
deR U 3Nfg UeH by Sd €, fayfaemer/AiRu™ gRI SU-TT ¢ AFES! & SR
3Tde U H 3] PT JAGed Wia=id a=iiar ST aifgu| it @t wiicfaRe Ty
SH/JAN S R SEdde 919 & 999 fayfaemerd/dRi 9 38 =Y 61 B iRl
YUY URd BT RTI
Tauud SifreTial @ fedt ot UeR & uwifad e a1 ylf/=em ufshar & Efia oy
3TeRUT § Fferd 8 WR sl &l dapra sy eiftd & e s
U & o 3{Tde $HRd AT, 3Tded &I g YHIYd BT d1et {6 ag [y fafat aw
SR IfcAEd Ul 3R 0 A & T BT ¢ AR IqP gRT T faaxor qaft
eI R
it Y Hfas sided ua | ARl 1 It STFeiREl @1 WY I HRAT T
& T2 IFeRT § wydr/fagnia 7 8 ot fRufd # mded B A IR R WIS 3R
fear STa | saffal B SIS YT ARl el ST
DHId 40% AT IT e fasmaiTar ara srardf & fesgdis! & fau ugam W uel &
forT 3imde ®RA & U &1 3Rl ®I oy T & S e WSRT GRT oIk
faemaiTaT T O (3 ) URd AT SHTIRTH ¢ |
Tod/3MRId STHHRI ¢ a1 RS SHeR! & feum WR enaff & srdfler & faan
ST 37R 3HTde e TR TR W1iel o fam S|
fafea wten & forg wpifaT oix Tt sifars smae o o snardf grr fiw
T fAaRuT & MUR WR $ el 39w, gg Smava® 8 f smde® bad adl®,
quf 3R T THBRI € Ugd B | afe R Dt T3 AFABRI TeTd UTS el 8 / Tat
T¢Y uTg o<l B, <t / 9 ufgear & Tt oft =vor & a1 39S 16, st #it
Srfiear! Y T dR R Wi / ¥E B faar S|
forfad wdien & widfore fbw Ty sraffal &t Sufufa sFfaH 3 oIk 399 3 Ue & g
fopaft oft <19 &1 it R T8t fireraT 81 9fe 3 STaxg® UTal AFGS &I 1T -1g] &d @ dl
38 I UichaT & fopddt ot =RU1 & Y= 9 1 dferd @ Sen| 9 d9Y O TEuld &l
fofg sifaw grm 1 umEd, saeH! @ Wigfa a1 sRdleld, Tae &1 adie, fafad uien &1
éﬂjﬂWWﬁﬁdﬁﬁﬂﬁWﬁHALWﬁﬂf&Wm&m&WW@W
|
TauRd, fomr fddt oiR Aifew I} fu a1 #1E RO §d1E, IFRGEAT A S/ v Ufshar
3R/AT T ded T Ukl &I T/ Uiasfa/Anid exa & 1 ISR 9T 7l
ffaaal ot = Hu-l & f3ae & AR IR Bt o Jbl 71
3N St oy, AT, el - A HiHt R Tl /iesgdTet s & e o fom,
a&T@Wﬁ&WﬁWWWW%MNWW@W@W
|
i@l gRT SRET & Tdl & QU &+ I I [aRad IRIeT/axdrast
HATU/99 Td Fgfad & T Wd: 8! gardm S|
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XVi.

XVil.

XViil.

XiX.

XX.

Huag s/ WBR/ 5Tt &7 & - § B 3gHd @ aTd 3| &I Hu-l &
R B8 WR 3IHT YHTUT UF TR BT SMaRAH g | HU-! & dleR 88 IR HU! BT [darul
BT AT 31 & Fe &1 Y I3 arad AT & HU- & Tex 88 WR 3IHT TN U
T fpu fom sFfan vRara oRY &t fpar Smeem| srgya gwmr o § ild g &
fafY, B &t fafd, uemm 3nfe Tnfia g @nfeT|

=gia snafial ot fafe, wauee grr ik fafear ame! & AR du & Sidex
T FaeHe fafde KA ud g9, Su-t & gl & SraR oifd / faeaiTar g o
Tt Ht AL 8l SR afta iR Ydaa, Wefia siftrmiial & wadar HeRl (S8t a8l &
TG & 3NT B

T+, fafad wien snfe T A&ia smawas TFaHR! THI-9HY IR TIUUd & dedTse
www.hal-india.co.in TR JUA H0s oMEf| 3afdfal ¥ vt TR 3ifqarsT fdeT |
3ff grRT & TS AT 3SSl W ST & HIH I fPU S| TAR BT HIs 3T dRibT
81 U= S|

frdt fouiy Wlero & ama & il wauua, TfouNe UunT |, geRiEe &
rect.hyd@hal-india.co.in TR foRd Tehd & TT §HY 040-23822231/23822235 TR HUD Y
P g | YU BT hlg 3T HILH Wibr T8 g

foaft oft faare /@R & fo stk & §evreaTe # ghm |

i) U G < b TIULA JTHIEE R URE P T3 BRI &1 UHIOG A ol 8 | TaI9R,
;{Tﬂg%ﬁmwﬂﬁﬁ?mwﬁwéﬁ&mﬁaﬁ@amwmwﬁﬁ
|

ii) 31l B woll §-Ad, TSI HAS, TITATY 3R T IRE & 37 Holl YR o Fae™=
&1 I1feT 3R TIUd H At g & forg fonddt ot aafad/aoiet &1 Yfar 18t &1 aTfeul
TIULA 3 URASTol o RIATE BT HRATs B B SMAIBR JRI&d Tl g |

iii) Snaffdl I SRy § T 9 SffFee 3ffde" U & 819 U R UIad! a9 W faad &,
e gy 81 for I Taud deuTEe W SR 3Hae 1R J Ugd ey Afew” &t
Uq foran 8, st Rived 3{arg 3fde- ST $34 &1 3Afd T8 ol

it & fere Aie:

A1 : 3 ST & 2=} ud sidelt =i § gfd H1 3iav 8 af il =0 7=y g1
Note : If there is any discrepancy between Hindi and English versions of this document,
English version prevails.
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Annexure-A

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD
CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER THE
GOVERNMENT OF INDIA

This to certify that Shri / Smt / Kumari , son/
daughter of ,of Village / Town in District / Division

in the State / Union Territory

belongs to the Community which is recognized as a Backward Class under
the Government of India, Ministry of Social Justice and Empowerment’s
Resolution No. , dated *. Shri / Smt / Kumari

and / or his / her family ordinarily reside(s)
in the District / Division of the _State / Union

Territory. This is also to certify that he/she does not belong to the
persons/sections (Creamy Layer) mentioned in column 3 of the Schedule to the
Government of India, Department of Personnel and Training O.M.No.
36012/22/93- Estt. (SCT), dated 8-9-1993**.

District Magistrate,
Deputy Commissioner, etc.

Dated :

Seal

* The authority issuing the certificate may have to mention the details of
Resolution of Government of India, in which the caste of the candidate is
mentioned as OBC.

** As amended from time to time

Note: The term ‘Ordinarily’ used here will have the same meaning as in Section
20 of the Representation of the people’s Act, 1950
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Annexure-B

DECLARATION TO BE FURNISHED BY CANDIDATES SEEKING
RESERVATION AS OBC

To:
The Dy. General Manager (HR)/ Chief Manager (HR) / Senior Manager (HR)

Sub:- Selection for the post of

Respected Sir,

“I son /  daughter

of Shri resident of village /Town /
City

Dist State hereby
declare that | belong to the community which is

recognized as Backward Class by the Government of India for the purpose of
reservation in services as per orders contained in Department of Personnel &
Training Office Memorandum No.36012/22/93-Estt.(SCT) dated 8.9.1993, It is
also declared that | do not belong to Persons/sections (creamy | ayer)
mentioned in column 3 of the Schedule to the above-referred Office
Memorandum dated 8.9.1993.”

2. | further declare that | have been selected and offered the above said post
provisionally which is reserved for the persons belonging to OBC Non Creamy
Layer Category. | know that my appointment to this post is provisional and is
subject to the community certificate being verified through the proper channels
and if the verification reveals that my claim to belong to Other Backward Class or
not to belong to Creamy Layer is false, my services will be terminated forthwith
without assigning any further reasons and without prejudice to such further
action as may be t aken under the provisions of the Indian Penal Code for
production of false caste certificate.

Thanking you,

Yours faithfully,

Signature of the candidate
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Annexure-C

Disability Certificate (Form — VII)

(In cases other than those mentioned in Forms V and VI)
(Name and Address of the Medical Authority issuing the Certificate)

(See rule 18(1))

Recent passport
size attested
photograph
(Showing face
only) of the person
with disability.

Certificate No. Date:

This is to certify that | have carefully examined Shri / Smt / Kum
Son / wife / daughter of

Shri Date of Birth
(DD/MM/YYYY) Age years, male/female

Registration No. permanent resident of House No.

Ward/Village/Street Post Office

District State

, whose photograph is affixed above, and am satisfied

that he/she is a case of disability. His/her

extent of percentage physical impairment/disability has been evaluated as per

guidelines (........ number and date of issue of the guidelines to be specified) and

is shown against the relevant disability in the table below:-

Affected Permanent physical
Disability part of Diagnosis | impairment/mental disability
body (in %)

Sl.
No.

1.| Locomotor @
disability

A

Muscular
Dystrophy

Leprosy cured

Cerebral Palsy

Acid attack Victim

Low vision

Deaf

an (dh | 3%

Hard of Hearing

©|oNo O R W

Speech and
Language
disability

10.| Intellectual
Disability

11.| Specific Learning
Disability
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12.| Autism Spectrum

Disorder

13.| Mental illness

14.| Chronic
Neurological
Conditions

15.| Multiple sclerosis

16.| Parkinson’s
disease

17.| Haemophilia

18.| Thalassemia

19.| Sickle Cell
disease

(Please strike out the disabilities which are not applicable)

2.

The above condition is progressive / non-progressive / likely to improve /

not likely to improve.

Reassessment of Disability is

(i) Not Necessary, Or

(i) Is recommended / after years months and
therefore this certificate shall be valid till (DD/MM/YYYY).

@ e.g. Left / Right / Both arms / Legs
# e.g. Single eye / Both eyes
£ e.g. Left / Right / Both ears

4. The applicant has submitted the following documents as proof of residence:

Nature of Date of Details of authority
Document issue issuing Certificate
(Authorised Signatory of notified Medical Authority)
(Name and Seal)
Signature/thumb Countersigned

impression of the
person in whose
favour certificate of
disability is issued

{Countersignature and seal of the Chief Medical
Officer/Medical Superintendent/

Head of Government Hospital, in case the
Certificate is issued by a medical authority who is not
a Government servant (with seal)}

Note- In case this certificate is issued by a m edical authority who is not a
Government servant, it shall be valid only if countersigned by the Chief Medical

Officer of the District.



Annexure-Ul

PRE - EMPLOYMENT MEDICAL EXAMINATION STANDARDS

. Standard
S No Particulars
40 years & below above 40 years
(1) @ 3 4
1 |General Examination
A |Height Male (1471 1471
Female [142.1 142.1
Male Min. 45Kg. Min. 45Kg.
B Weight
Female |Min. 39Kg. Min. 39Kg.
NOTE : Significant under weight/ over weight & height more than 200 cms needs further investigations before declaring FIT.
BMI below 18 and above 28 kg/m2, primary BMI below 18 and above 28 kg/m2, primary
cause for abnormal BMI to be investigated cause for abnormal BMI to be investigated

c |emi before acceptance. before acceptance.

Cushing’s Disease, Gigantism & Acromegaly Cushing’s Disease, Gigantism & Acromegaly
with systemic involvement to be rejected. with systemic involvement to rejected.

If HB is below 9 gm/dl and / or abnormal PBS, If HB is below 9 gm/dl and / or abnormal PBS,
should be further investigated before should be further investigated before
acceptance. Haemophilia and Haemolytic acceptance. Haemophilia and Haemolytic

D |Haematology o . L o . L
anemias like Thalasemia major Sickle cell anemias like Thalasemia major Sickle cell
disease are not suitable for employment. disease are not suitable for employment.
Should demonstrate an ability to hear an Should demonstrate an ability to hear an
average conversational voice in a quiet room average conversational voice in a quiet room
using both ears at a distance of six feet from the |using both ears at a distance of six feet from the
examiner with the back turned to the examiner. |[examiner with the back turned to the examiner.
All cases of CSOM to be corrected by surgery  [All cases of CSOM to be corrected by surgery
before taking fitness. before taking fitness.

2 |Hearing Audiometry will be done based on history and Audiometry will be done based on history and
clinical examination and it will be done for all clinical examination and it will be done for all
direct employees . It should br preserved. direct employees . It should be preserved.

If Hearing Deficit is more than 40dB at If Hearing Deficit is more than 40dB at
500,1000,2000 and 3000 Hz , not suitable for 500,1000,2000 and 3000 Hz, not suitable for
employment. employment.

3 |EYES S.hOUId not suffer from any chronic eye Should not suffer from any chronic eye diseases.
diseases.

Visual Acuity

i)Distant & Near

vision for trades like Refer Annexure |l (for pilots only) Refer Annexure Il (for pilots only)

Pilots

ii) Distant vision for

other trades Better eye Worse eye Better eye Worse eye

a) with glasses for 6/9 or 6/9 6/9 or 612
A Tech jobs 6/6 6/12 6/6 6/18

b) with or without

glasses for non tech 6/9 6/18 6/12 6/18

jobs

iii) Near vision with or
without glasses for
other trades

a) Tech Jobs

N-6 both eyes

N-6 both eyes

b) Non tech jobs

N-8 both eyes

N-8 both eyes




ONE EYE

Suitable for desk jobs only provided other
parameters in relation to eye are normal.

Suitable for desk jobs only provided other
parameters in relation to eye are normal.

Intra Ocular Lens

IOL may be accepted if visual acuity is ok.

IOL may be accepted if visual acuity is ok.

Color Vision

The Colour vision shall be tested for all
candidates with Ishihara’s Isochromatic plates in
good light. Most cases of this type are
characterized by a Red-Green deficiency. Colour
deficient applicants are able to safely perform all
jobs except those that require ability to
differentiate colours correctly such as:

- Industrial staff dealing with machines involving
recognition of coloured signals.

- Technicians engaged in Laboratory work and
Chemists.

- Crane Operators.

- Draughtsmen.

- Drivers of all categories.

- Electrical work.

- Doctors and other Technical staff.

- Scientific assistants

- Security personnel

- Pilots, Ground Engineers and staff

- Electronic assembly

- Navigation

- Job involving coloured cables

- Fire fighters

- Electronic technicians

- Panel operator

- Other occupations where perception of colours
is considered essential.

For any other Jobs Identification of Primary
Colours is necessary.

Officers and workmen in the above jobs require
normal colour vision for proper pursuit. Defective
colour vision is a disqualification for these jobs.

The Colour vision shall be tested for all
candidates with Ishihara’s Isochromatic plates in
good light. Most cases of this type are
characterized by a Red-Green deficiency. Colour
deficient applicants are able to safely perform all
jobs except those that require ability to
differentiate colours correctly such as:

- Industrial staff dealing with machines involving
recognition of coloured signals.

- Technicians engaged in Laboratory work and
Chemists.

- Crane Operators.

- Draughtsmen.

- Drivers of all categories.

- Electrical work.

- Doctors and other Technical staff.

- Scientific assistants

- Security personnel

- Pilots, Ground Engineers and staff

- Electronic assembly

- Navigation

- Job involving coloured cables

- Fire fighters

- Electronic technicians

- Panel operator

- Other occupations where perception of colours
is considered essential.

For any other Jobs Identification of Primary
Colours is necessary.

Officers and workmen in the above jobs require
normal color vision for proper pursuit. Defective
color vision is a disqualification for these jobs.

Squint cases

There is no good binocular vision. Even after
surgery the chances of binocular vision are rare.
They may be accepted for desk jobs only.

There is no good binocular vision. Even after
surgery the chances of binocular vision are rare.
They may be accepted for desk jobs only.

Myopia

Upto (-6) may be accepted provided the vision is
normal after correction & retina is in good health.
All candidates must be subjected to Fundoscopy
& Indirect ophthalmoscopy.

In case Myopia is not within acceptable limits,
the candidate can be reassessed after
correction through surgery.

Upto (-7) may be accepted provided the vision is
normal after correction & retina is in good health.
All candidates must be subjected to Fundoscopy
& Indirect ophthalmoscopy.

In case Myopia is not within acceptable limits,
the candidate can be reassessed after correction
through surgery.




Hypermetropia

Upto (+7) may be accepted provided the vision
improves to 6/9 & have a binocular vision.

Upto (+7) may be accepted provided the vision
improves to 6/9 & have a binocular vision.

Pterygium

Not affecting the vision is acceptable. When the
vision is affected or encroaching the cornea, to
be accepted after surgery.

Not affecting the vision is acceptable. When the
vision is affected or encroaching the cornea, to
be accepted after surgery.

Retinal Detachment

The condition is treatable now, with advanced
technology. Hence, the candidate with such
abnormality should be given an option for
correction. After correction, if the vision is
normal, the candidate can be considered for
employment in HAL. The candidate is required
to come back after correction within 3 months for
pre-employment medical examination. The
expenses towards such correction will be borne
by the candidate.

The condition is treatable now, with advanced
technology. Hence, the candidate with such
abnormality should be given an option for
correction. After correction, if the vision is
normal, the candidate can be considered for
employment in HAL. The candidate is required to
come back after correction within 3 months for
pre-employment medical examination. The
expenses towards such correction will be borne
by the candidate.

Macular Degeneration

To be rejected

To be rejected

Retinitis Pigmentosa

To be rejected

To be rejected

a) Treated/ cured Hansen's disease with no
deformity is acceptable except in food handling
areas. Hansen should not be considered as a
criteria for disqualifying.

a) Treated/ cured Hansen's disease with no
deformity is acceptable except in food handling
areas. Hansen should not be considered as a
criteria for disqualifying.

b) Psoriasis involving more than 60% of body
surface area, rendered temporarily unfit. After
treatment it can be considered fit. Psoriatic

b) Psoriasis involving more than 60% of body
surface area, rendered temporarily unfit. After
treatment it can be considered fit. Psoriatic

Skin arthritis with deformity unfit. Systemic Lupus arthritis with deformity unfit. Systemic Lupus
Erythamatosus with complications and deformity |Erythamatosus with complications and deformity
is unfit. is unfit.

c) Vitiligo (Leukoderma) should not be c)Vitiligo (Leukoderma) should not be
considered as cause for rejection since it is considered as cause for rejection since it is
neither communicable nor contagious. neither communicable nor contagious.
Elisa HIV | & Il Testing are recommended for all |Elisa HIV | & Il Testing are recommended for all
candidates with consent. A written consent / candidates with consent. A written consent /
undertaking will be obtained from the candidate [undertaking will be obtained from the candidate
before administering the test (Appendix -I). before administering the test (Appendix-I).
Depending on the nature of jobs to be performed |Depending on the nature of jobs to be performed
by the candidate / the post to which the by the candidate / the post to which the
candidate is selected, acceptance or rejection  |candidate is selected, acceptance or rejection
will be decided. Personnel who are HIV +'ve will be decided. Personnel who are HIV +'ve
AIDS would be fit for appointment only to such would be fit for appointment only to such

Departments / Areas of work where there is no
risk involved towards the health of themselves
and others viz in Departments like Design,
Planning, Marketing, IT, MS, Finance, HR
(excluding Canteen), Purchase, Security,
Vigilance, wherein they will not be working
on/with Machines, Tools etc

Departments / Areas of work where there is no
risk involved towards the health of themselves
and others viz in Departments like Design,
Planning, Marketing, IT, MS, Finance, HR
(excluding Canteen), Purchase, Security,
Vigilance, wherein they will not be working
on/with Machines, Tools etc




Cardio Vascular System

General Exam

There should not be any abnormality congenital
or acquired. There should not be any significant
functional or structural abnormality of the
circulatory system. ECG should be mandatory.

There should not be any abnormality congenital
or acquired. There should not be any significant
functional or structural abnormality of the
circulatory system. ECG should be mandatory.

Blood Pressure

Blood pressure less than 140/90 with or without
drugs & no target organ damage can be
accepted.

Candidates with newly detected high BP or
uncontrolled hypertension will be made
temporarily UNFIT (minimum 1 month) for
confirmation of hypertension and control of BP.
If BP is still high , will be rejected.

Blood pressure less than 140/90 with or without
drugs & no target organ damage can be
accepted.

Candidates with newly detected high BP or
uncontrolled hypertension will be made
temporarily UNFIT (minimum 1 month) for
confirmation of hypertension and control of BP. If
BP is still high will be rejected.

Heart size

All cases of Cardiomegally should be evaluated
thoroughly & cardiologist opinion to be taken.
Cases with poor LV Function (Less than 50%)
will be rejected.

All cases of Cardiomegally should be evaluated
thoroughly & cardiologist opinion to be taken.
Cases with poor LV Function ( Less than 50%)
will be rejected.

Rh. Heart Disease

Rheumatic Heart diseases & other valvular
diseases are not to be accepted.

Rheumatic Heart diseases & other valvular
diseases are not to be accepted.

All cases need to be investigated in the form of
ECG, 2D Echo. Mitral Regurgitation, AF,
Infective endocarditis to be ruled out before

All cases need to be investigated in the form of
ECG, 2D Echo. Mitral Regurgitation, AF,
Infective endocarditis to be ruled out before

MVPS considering medical fitness. Mitral Regurgitation [considering medical fitness. Mitral Regurgitation,
,AF, Infective Endocarditis will be rejected. AF, Infective Endocarditis will be rejected.
Acceptable after surgical correction. Small ASD |Acceptable after surgical correction. Small ASD
for which surgical correction is not advised is for which surgical correction is not advised is

ASD also acceptable with cardiologist opinion. also acceptable with cardiologist opinion.
Acceptable after surgical correction. Small VSD |Acceptable after surgical correction. Small VSD
for which surgical correction is not advised is for which surgical correction is not advised is

VSD also acceptable with cardiologist opinion. also acceptable with cardiologist opinion.

PDA Acceptable after surgical correction Acceptable after surgical correction

Isolated Dextrocardia

Before accepting to be evaluated by cardiologist

Before accepting to be evaluated by cardiologist

Sinus Arrhythmias

Sinus arrhythmia may be accepted.

Sinus arrhythmia may be accepted.

Other conduction

PVC more than 5 / minute, in pairs or multifocal,
AF, RBBB & LBBB should be evaluated and
cardiologist opinion to be taken for fithess.

Poor LV Function ( Less than 50%) will be

PVC more than 5 / minute, in pairs or multifocal,
AF, RBBB & LBBB should be evaluated and
cardiologist opinion to be taken for fithess.

Poor LV Function (Less than 50%) will be

disorders - -
rejected rejected.
All cardiac murmurs to be evaluated and opinion |All cardiac murmurs to be evaluated and opinion
of cardiologist to be taken for Medical fitness. of cardiologist to be taken for Medical fitness.
Murmurs Established Valvular Heart Disease to be Established Valvular Heart Disease to be
rejected. rejected.
IHD, angioplasty/ CABG cases should be IHD, angioplasty/ CABG cases should be
IHD evaluated and can be taken after cardiologist evaluated and can be taken after cardiologist

opinion. If cardiac functions are normal , will be
accepted.

opinion. If cardiac functons are normal, will be
accepted.




Respiratory System

a) Bronchial asthma with normal- pulmonary
functions accepted.

a) Bronchial asthma with normal- pulmonary
functions accepted.

b) Acute Pulmonary Tuberculosis is temporarily
unfit. Will be reviewed after completion of 6
months treatment without any further extension.
Fit if:

- has completed specified treatment.

- 3 successive sputum tests are negative for
AFB.

- Serial CXR - PA should show improvements.

b) Acute Pulmonary Tuberculosis is temporarily
unfit. Will be reviewed after completion of 6
months treatment without any further extension.
Fit if:

- has completed specified treatment.

- 3 successive sputum tests are negative for
AFB.

- Serial CXR - PA should show improvements.

c) Significant Lungs cysts should be accepted
after successful surgery.

c) Significant Lungs cysts should be accepted
after successful surgery.

d) Cases of Bronchiectasis with good respiratory
reserve can be considered for employment.

d) Cases of Bronchiectasis with good respiratory
reserve can be considered for employment.

e) Cases of COPD is unfit for employment.

e) Cases of COPD is unfit for employment.

Abdomen

a) Organomegaly, abdominal masses should be
investigated before employment. Gall bladder
polyps to be operated before appointment.
Multiple gall stones if found, should be operated
before appointment.

Organomegaly, abdominal masses should be
investigated before employment. Gall bladder
polyps to be operated before appointment.
Multiple gall stones if found, should be operated
before appointment.

b) All hernias, Hydrocoele, fistula in Ano,
Hemorrhoids, Varicocele undescended testes,
pilonidal sinus should be surgically corrected
before appointment.

b) All hernias, Hydrocoele, fistula in Ano,
Hemorrhoids, Varicocele undescended testes,
pilonidal sinus should be surgically corrected
before appointment.

c) Any palpable lymph node to be biopsied &
fitness to be decided after the biopsy report.

c) Any palpable lymph node to be biopsied &
fitness to be decided after the biopsy report.

d) Varicose veins without complication can be
accepted after surgeon’s opinion. If surgery is
advised then will be accepted after surgery.

d) Varicose veins without complication can be
accepted after surgeon’s opinion. If surgery is
advised then will be accepted after surgery.

e) Chronic Pancreatitis, Chronic Hepatitis,
Cirrhosis of Liver and Liver transplants to be
rejected.

e) Chronic Pancreatitis, Chronic Hepatitis,
Cirrhosis of Liver and Liver transplants to be
rejected.

f) Cause for major abdominal surgeries and
present status should be evaluated before
acceptance.

Malignancies detected after surgery to be
rejected

f) Cause for major abdominal surgeries and
present status should be evaluated before
acceptance.

Malignancies detected after surgery to be
rejected.

Genito Urinary
System

a) Phimosis & Paraphimosis/ Hypospadiasis to
be accepted after surgical correction at the
expense of the candidate.

a) Phimosis & Paraphimosis/ Hypospadiasis to
be accepted after surgical correction at the
expense of the candidate.

b) Testicular mass proved due to malignancy
should be rejected

b) Testicular mass proved due to malignancy
should be rejected

c) Renal stones of above 4mm can be accepted
after treatment/Lithotripsy provided renal
functions are proved normal by USG/other test

c) Renal stones of above 4mm can be accepted
after treatment/Lithotripsy provided renal
functions are proved normal by USG/other test.




d) Mobile kidney/single kidney/Horse shoe
shaped kidney can be accepted, after thoroughly
investigating by Isotope scan and other relevant
tests and after urologist’s opinion.

d) Mobile kidney/single kidney/Horse shoe
shaped kidney can be accepted, after thoroughly
investigating by Isotope scan and other relevant
tests and after urologist’s opinion.

(ant Genito Urinary e) Poly cystic kidney to be rejected e) Poly cystic kidney to be rejected
System
nd.) y f) All Genito urinary infections can be accepted |f) All Genito urinary infections can be accepted
after treatment. after treatment.
g) Cases of Renal Transplant may be rejected in |g) Cases of Renal Transplant may be rejected in
the event a Medical Examination Report the event a Medical Examination Report
suggests that the condition is unfit to render suggests that the condition is unfit to render
service. service.
10 Breast (Shifted from |Any Lump in the Breast to be operated before  |Any Lump in the Breast to be operated before
Gynaecology) joining & malignancy to be excluded. joining & malignancy to be excluded.
11 |HBsAg positive cases HBsAg (Australlan Antigen) + ve, without HBsAg (Australlan Antigen) + ve, without
complication may be accepted. complication may be accepted.
12 |Nervous System
_ It should be Normal & abnormality to be It should be Normal & abnormality to be
A |Speech / Gait evaluated thoroughly before appointment evaluated thoroughly before appointment
Candidate with Nystagmus should be evaluated |Candidate with Nystagmus should be evaluated
B |Nystagmus by a f:prrjpetent neuorologist for fitness of the by a f:prrjpetent neuorologist for fitness of the
specific job. specific job.
Should be Normal Should be Normal
a) Candidates should not be suffering from a) Candidates should not be suffering from
chronic neurological diseases however, chronic neurological diseases however,
C  |Motor system congenital facial palsy is accepted. congenital facial palsy is accepted.
b) Epilepsy Candidates under regular treatment |b) Epilepsy Candidates under regular treatment
may be accepted only for desk jobs. may be accepted only for desk jobs.
Only progressive musucloskeletal disorders Only progressive musucloskeletal disorders
should be considered as disqualification. Non-  [should be considered as disqualification. Non-
progressive congenital abnormality should be progressive congenital abnormality should be
Musculoskeletal evaluated by neurologist before fitness for the  |evaluated by neurologist before fitness for the
13 System specific job. specific job.
Muscular dystrophies can be considered under |Muscular dystrophies can be considered under
physically handicapped quota. physically handicapped quota.
a) Fibroid uterus, Ovarian cyst should be a) Fibroid uterus, Ovarian cyst should be
removed before appointment, if symptomatic & |removed before appointment, if symptomatic &
clinically significant. clinically significant.
b)Pregnant women shall not be appointed till the |b)Pregnant women shall not be appointed till the
confinement is over. They can be made fitany |confinement is over. They can be made fit any
time after six weeks, but not later that six months|time after six weeks, but not later that six months
from the date of delivery. from the date of delivery.
14 |Gynaecology

c) Married female candidates of reporductive
age should undergo pregnancy test and
Utrasound Sonography of Abdomen and Pelvis
prior to the actual date of joining, if there is a
time gap of one month or more from the date of
pre-medical examination and actual date of
joining/reporting.

c) Married female candidates of reporductive
age should undergo pregnancy test and
Utrasound Sonography of Abdomen and Pelvis
prior to the actual date of joining, if there is a
time gap of one month or more from the date of
pre-medical examination and actual date of
joining/reporting.




15

Psychiatry

Schizophrenia, paranoid disorder, alcohol
dependence, Presenile Dementia & Drug
addicts are not suitable.

Schizophrenia, paranoid disorder, alcohol
dependence, Presenile Dementia & Drug addicts
are not suitable.

16

Endocrine System

If blood sugar level, HbA1C are normal with or
without treatment and no target organ damage

If blood sugar level, HbA1C are normal with or
without treatment and no target organ damage

A |Diabetes Mellitus can be accepted. can be accepted.
Can be considered if under control with drug|Can be considered if under control with drug
therapy and there are no complications proved|therapy and there are no complications proved
by investigation. If initial thyroid function is|by investigation. If initial thyroid function is
B |Thyrotoxicosis abnormal they are temporally unfit (minimum 6{abnormal they are temporally unfit (minimum 6
wks) and can be made fit, if thyroid functions are|wks) and can be made fit, if thyroid functions are
normal after treatment. normal after treatment.
Cases of goiter to be evaluated fully & cases of [Cases of goiter to be evaluated fully & cases of
Goiter & Hypothyrodism can be considered if good Hypothyrodism can be considered if good control
C H - control with drug therapy & there are no with drug therapy & there are no complications
ypothyroidism L . o . -
complications proved by investigations. proved by investigations.
Acromegaly cases unsuitable for employment  |Acromegaly cases unsuitable for employment
D |Acromegaly
It should be considered as Unfit for employment. |It should be considered as Unfit for employment.
All pre malignant conditions should be All pre malignant conditions should be
thoroughly investigated before giving fitness. thoroughly investigated before giving fitness.
They should be biopsied and if found pre- They should be biopsied and if found pre-
17 [Malignancy/ Cancer |malignant should be treated accordingly and will |malignant should be treated accordingly and will

be reviewed after 3 months. If biopsy reveals
malignancy to be rejected.

be reviewed after 3 months. If biopsy reveals
malignancy to be rejected.

Note: (a). Wherever time is not specified for re-evaluation, the same will be done within a maximum period of 3 months
from the original date of examination, wherein the candidate was declared temporarily unfit.

(b). As far as possible, specialist / super specialist opinion to be taken from empanelled hospitals , where the expertise is
not available internally.




Appendix | of Annexure Ul

UNDERTAKING FOR ADMINISTERING ELISAHIV I & Il TEST

Date :

From
Ms/Mrs/Mr.

To
The Chief of Medical Services
M/s Hindustan Aeronautics Ltd,
Division/Office

Sub: Pre-Employment Medical Examination — Elisa HIV | & |l Test

I, Ms/Mrs/Mr ,
have been issued with the Provisional Offer of Appointment vide letter
No. dated , for the
post of (Grade/Scale___ /MT/DT/Tenure
Basis) in HAL, Division/Office. |

understand that as per the Company rules, | am required to undergo Pre-
Employment Medical Examination in the HAL Hospital. | also understand that the
final Offer of Appointment will be issued to me subject to my Medical fithess as
per the standards prescribed by the Company.

2. During the process of medical examination | have no objection for
undergoing the Elisa HIV | & Il Test. | understand that consideration of my
candidature in the Company is linked to the post for which | have been issued
the Provisional Offer of Appointment and my medical fitness for the post as per
the standards laid down by the Company.

3. | further undertake that | would not raise any dispute with regard to the
procedure followed for the Pre-Employment Medical Examination by the
Company.

Thanking you,

(Signature)

Name:




List of Mandatory Investigations

Annexure-U1A

1. Hemoglobin %

2. Total Leucocyte count (TLC & DLC)
3. Blood Grouping & RH typing

4. Fasting Blood Sugar (BSL — FBS & PPBS)
5. Blood Urea

6. Serum Creatinine

7. HBsAg

8. HIV -1 &l

9. Urine — Routine & Microscopic

10. Electro Cardio Gram (ECG)

11. X-ray Chest (PA view)

12. BT CT

13. PBS (Peripheral Blood Smear)

14. Urine for Pregnancy Test

15. Ultrasound Abdomen and pelvis
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