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“Role of Lokayukta in enriching Organizational 

Culture through Values and Ethics”











(The author of this article is Hon’ble Judge (Retd), High Court of Karnataka and at Present holding 
the position of Karnataka Lokayuktha. Justice P.Vishwanatha Shetty held various positions i.e., Advocate 
General of Karnataka, Chairman of  State Bar Council, Member of BCI, President of Karnataka Judicial 
Academy, Chairman of High Court Legal Service Committee.)

Integrity, transparency and the ght against 
corruption have to be part of the culture. 

They have to be taught as fundamental values.”

-  Angel Gurria 
OECD Secretary General.





Krishnamohan, IAS 

Additional Chief Secretary (Retd.)

Imbibing Ethics & Values in 

an Organization's Culture









(The Author of this article is an IAS Of cer of Haryana Cadre, Retired as Additional Chief Secretary 
(Revenue,  Disaster Management  C Revenue). He is a certi ed ational trainer and facilitator on Ethics 
and he has been selected by DOPT in collaboration with DP to be a part of ational Pool of trainers on 
ethics.)



Sandeep Patnaik, 

General Manager (HR)

Enriching Organizational Culture  

Through Values & Ethics

What is company culture?



Building a Values-Based Culture

These tips can further help in building values-based culture:

Exploring Ethics in Company Culture



Glance at HAL Culture 



Conclusion

(The author has joined HAL during 1997 as Senior Manager (P&A) at Kanpur Divisionand at present 
he is working as General Manager (HR) in Helicopter Complex also chairman of HAL Education Committee 
& skill Development. & Director Aerospace and Aviation Sector Skill Council).

Kudos to Vigilance Of cers who stood irst Position in 
Presentation during PARI (Parliamentary and administrative Research Institute) Course - 2021





Rishikesh, Associate Professor 

Azim Premji University 

Enriching Organizational Culture  

Through Values & Ethics

Defining ‘Ethics’

Role of ethics in building human societies 



Education drives ethics



Organizational ethics – lessons from good schools





(The Author of the Article is working as Associate Professor at the School of Education, Ajim Prem 
Ji University and also leads the hub for Education, Law and Policy of the University. He has 20 years 
of  research and teaching experience and he has served on several Government’s advisory committees 
formed to chalk  out Education Role Maps. He is closely worked with Dr. K Kasturi Rangan Committee 
which drafted the ew Education Policy and he is a member of Karnataka Task orce established to 
implement the ational Education Policy 2020.)   

Anti Corruption Messages / Paintings made by HAL School Children

Ms. Avani Lehara won a gold in Lom air 
ri e standing and a bron e 

medal in 0m air ri e standing at Tokyo 
2020 Paralympics.



Santosh Kumar Nayak 

Additional General Manager (Vigilance)

Enriching Organizational Culture  

Through Values & Ethics

Organizational Culture and Values



Who will Infuse These Values into Organization Culture?



(The author of this article has joined HAL during 199  as inance Of cer in Helicopter Division and at 
present he is working as Addl. General Manager (Vigilance) in Helicopter Complex, Bengaluru)



MD Abdul Salam,

Additional General Manager (Planning)

Enriching Organizational Culture  

Through Values & Ethics

Why is a Strong Organizational Culture Important?



Values that drive organizational Culture

How to improve Ethics in the Workplace?

How to enrich Company's Culture?



(The author of the article Joined HAL during 2007 as senior Manager in Aircraft Division, Bengaluru 
and at present as working as Additional General Manager in Overhaul Division, HAL Bengaluru.)





A. Francis Justin

Manager (HR)

Enriching Organizational Culture  

Through Values & Ethics

1. INTRODUCTION 

2. MANAGEMENT RESPONSIBILITY

i) Making Explicit values



ii) Actions during Decision making

iii) Providing Incentives.

iv) Setting up Cultural norms by top management

3. PUTTING  ETHICAL DESIGN INTO PRACTICE

i) While Hiring:



ii) While Appraising of Performance:

iii) While Rewarding:

4. CONCLUSION 

(The author of the article Joined HAL during 2006 as Executive trainee (Personnel) in Helicopter 
Division and at Present working as Manager, HR in MRO Division, Helicopter Complex, HAL Bengaluru.)                                             

Anti Corruption Messages / Paintings made by HAL School Children










