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HAL/HR/19(2)/Vol 1112017 5t July 2017

Sub: Implementation of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013.

Ref: (i) HAL/P&A/19(2)/2013 dated 20/06/2013
(ii) HAL/HR/19(2)/Vol.11/2016 dated 08/07/2016
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A copy of Ministry’s letter No. 8(7)/2015/D(Coord/DDP) dated 29/06/2017 on the
above subject, alongwith Secretary, Ministry of Women & Child Development’s D.O.
letter No. WW-13016/5/2015-WW dated 02/06/2017, which are self explanatory, are
enclosed.

2. In this regard, the following are brought out:

£
o
V)
©
&
&
T
£
s
3
2

a) Consequent to the promulgation of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013, the same was
notified in the Company vide Circular dated 20/06/2013 cited at ref. (i) above;

b) Subsequently, clarifications / amplifications on the aspects relating to sexual
harassment matters and suggested procedure to be followed by the |ICC during
the Enquiry were notified vide Circular dated 08/07/2016 cited at ref. (ii) above;

C) As per the provisions of the Act, the duties of the Employer, amongst others,
include organizing Workshops and Awareness Programmes at regular intervals
for sensitizing the employees with the provisions of the Act and Orientation
Programmes for the Members of the Internal Complaints Committee [Section
19(c) of the Act and Para 6(c) of the Circular dated 20/06/2013 refers]. Further,
.Rule 13 of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal), Rules, 2013 provides for the manner to organize the
Workshops, etc.;

d) The Annual Reports on the subject for the years 2015 & 2016 received at
Corporate Office reveals that the Divisions / Offices have conducted only few
Workshops and Awareness Programmes. No programmes have been conducted
in some of the Divisions also. '

3. Based on the references made in the D.O. letter dated 02/06/2017, copies of the
following documents downloaded from the Ministry of Women & Child Development’s
Website, are enclosed for reference:
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a) Handbook on Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal), Act, 2013;

b) Training Module for Workshop on Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal), Act, 2013;

c) Ministry of Women & Child Development’s letter No. 13016/5/2015-WW dated
16/02/2017 indicating the recommended Panel of Institutes / Organizations for
imparting Training Programmes / Workshops under Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal), Act, 2013.

4. Divisions / Offices are requested to refer the documents as at Para 3 above,

amongst others, and organize Workshops and Awareness Programmes, with the help of
External Agencies / Faculties, as required, at regular intervals, for sensitizing the
employees, in line with the provisions of the Act / Rules. Also, the ICC Members may be
nominated for External Orientation Programmes on the subject.

5. The details of such Programmes conducted in the Divisions / Offices and
External Programmes attended by Members of the ICC are to be indicated in the
Annual Report forwarded to Corporate Office.

6. Divisions / Offices may take necessary actions accordingly, please.

(UoSe Jacob)

Executive Director (HR-ER)

Encl: As above
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